
NOTE ON ONLINE JOB FAIRS 
 
By David H. Nachman 
 
 For Professional Occupations, an employer is required to complete certain 
additional recruitment steps.  As anyone familiar with PERM should already know, these 
recruitment options include job fairs, employer’s website, job search website (other than 
the employer’s), on campus recruiting, trade or professional organizations, private 
employment firms, employee referral programs, campus placement offices, local and 
ethnic newspapers, or radio and television stations.  One avenue of recruitment that has 
not been overly explored is the virtual or online job fair. 
 
 20 CFR 656.17(e)(1)(ii)(A) clearly states that “recruitment at job fairs for the 
occupation involved in the application, which can be documented by brochures 
advertising the fair and newspaper advertisements in which the employer is named as a 
participant in the job fair.”  
 
 The concept of virtual job fairs appears to be relatively new and is not offered by 
many popular job search engines like Monster.com (www.monster.com), or Career 
Builder.com (www.careerbuilder.com).  However, the few that do exist may prove to be 
very helpful for people filing PERM applications.   
 
 There are 2 major job search engines that offer virtual job fairs. They are Job 
Web.com (www.jobweb.com) and Preferred Jobs.com (www.preferredjobs.com). Job 
Web is also tied to the National Association of Colleges and Employers and is mainly 
targeted for advertising jobs in colleges and universities. 
 
 Preferred Jobs organizes virtual job fairs. In order to post a job on the website, the 
employer must first register with the job search engine. The jobs can be posted for 
anywhere from 30 to 90 days. There is a one time fee of $35.00 for registering with the 
search engine. This is the registration fee for the Basic Plan, which does not include 
Resume searching. The search engine offers different fee structures to suit the differing 
needs of various employers. They also have the facility to display the employer’s name 
prominently on their site. Typically this would appear like a booth that an employer 
would have at a traditional in-person career fair. However this is only available to 
employers who enroll in a superior plan that is offered by the search engine. 
 
 Another alternative to an online job fair is an interactive program called hotU. It 
is offered by a Hawaii based company called Hot U, Inc. It is an interactive site where an 
employer can choose a particular time that is convenient to them to hold the virtual job 
fair, which will be made public to all prospective applicants registered with the web site. 
The employer or a representative of the employer, then logs into the chat room at the 
specified time and can review the resumes of interested applicants and choose the 
applicant whom the employer wants to interview. Apart from professionals, currently all 
major universities are registered users of this program and it is offered mainly to the 
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student population. You can also take an online demo by visiting their web site 
www.hotu.com. 
 
 As increased interest in online job fairs proves to work for PERM recruitment, it 
is likely that new organizations will expand into these areas seeing this recruitment 
methodology as a way to glean income.  In light of this, employers should not overlook 
the possibility of potentially creating their own virtual job fairs where other employers in 
the same industry may be invited to obtain much needed or desired specialized skill sets 
for qualified candidates.  For example, in the environmental consulting field, several 
environmental consulting firms could get together and create an online job fair that would 
prove to be beneficial both from the prospective of obtaining resumes from qualified 
candidates and for the purposes of using this recruitment effort for PERM. 
 
 Today’s ease of access to the internet presents a myriad of opportunities for 
employers, recruiters, and pre-existing online job fair organizations. That being said, it is 
becoming more and more common to find employers using the internet for job 
recruitment.  More often than not, when an employer runs an ad in a major newspaper, 
the ad also appears on the web as a built in feature of the classifieds section.  Also many 
employers post job openings on their websites as an additional means of inexpensive 
recruitment.  In light of the technological direction our society is heading, it is only a 
matter of time before online job fairs become the standard for employers who are 
recruiting, not just for PERM. 
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